Lead. Teach. Inspire.

As we know, great teaching is the heart and
soul of public education. There is nothing more
important to the future than our children.
Their well-being depends heavily upon the
adults who teach and mentor them in school.
In Hillsborough County, we are deeply committed
to recruiting educators and support personnel
with diverse backgrounds and effective skill sets.
Our goal is to build an environment of trust,
compassion, and professional excellence that will
not only reward and fulfill our educators and support
personnel but bring fun back into the classroom.
I invite you to join our family of dedicated and
compassionate educators. Help mold the future of our
public school students, answer the call, and join us.

Come Teach in Tampa!

School Board Members
Lynn L. Gray
April Griffin
Sally A. Harris
Tamara P. Shamburger
Melissa Snively
Cindy Stuart
Susan L. Valdes
Superintendent of Schools
Jeff Eakins
General Manager, Personnel Services
Dena Collins

Jeff Eakins, Superintendent
Hillsborough County Public Schools

FAST Facts
HCPS is the eighth largest school district in the
nation serving more than 214,000 students.
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$ 38,201
Pre K-12
Career Centers
Exceptional Centers
Technical Colleges
Adult Programs

TEACHER
STARTING SALARY
Beginning Teacher with a
BA/BS degree Plus Board
Paid Health Benefits

When you’re not teaching,
you’ll enjoy living in yearround sunshine and close
proximity to the country’s most
beautiful beaches. With three
national sports teams, state-ofthe-art entertainment venues
and world-class restaurants
and museums, there’s always
something fun to do.

Largest EMPLOYER in Hillsborough County
15,588 certified teachers
26,195 TOTAL PERMANENT PERSONNEL
$131,358,365 awarded in

postsecondary scholarships to seniors

79 seniors recognized in 2015 for

outstanding academic achievement

69% of graduates attend

four-year colleges or universities

More than 270 school sites in HCPS
with more than 26,000 employees

100% of HCPS high schools

listed on Washington Post’s America’s
Most Challenging High Schools

4,000+ industry certifications earned
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JOIN a supportive
team of educators

HCPS is committed to helping you grow.

Your success is our success.
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An abundance of training resources
are in place to attract, support, and
reward our most effective teachers
and school leaders.
Professional Development training includes
curriculum, classroom management, new
technology, virtual instruction, and many
other topics.
Teachers have opportunities throughout the
year to attend conferences/workshops, and
enroll in free courses.
Our Professional Development System enables
educators to renew certificates and gain
additional academic certifications in pursuit of
career advancement.

“We support teachers who are raising the
bar for student achievement”
- Superintendent Jeff Eakins

Teachers and principals share a common vision for excellent
teaching.
Our Instructional Mentor program pairs teachers new to teaching and/or new to the
district with seasoned professionals who provide support, help, and encouragement
throughout the first two years of teaching. Administrators support teachers at the
school level by encouraging and cultivating a thriving learning environment.
Our Professional Learning Communities (PLC) allow teachers to network, share data,
and discuss best practices with co-workers.
Multidimensional instruction enables our teachers to incorporate innovative
technology, engaging teaching strategies, and stimulating lesson plans.
All of our school teams are aligned to our mission and vision by building a strong
school culture.
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Great teachers change lives
Great Teachers:
believe all students can learn
make lessons engaging
challenge and motivate students
create a comfortable, safe learning environment
model and promote an “I can do it” attitude

HCPS welcomes teachers who
share a commitment to the belief
that great teaching is the key to
unlocking student success.
Teaching at its most literal level –
educating and imparting knowledge
– is the most fundamental aspect
of a teacher’s job. It is just as
important as inspiring, motivating,
and forming relationships.
Great teachers are facilitators of
learning which in turn promotes realworld connections and relevancy to
life. Highly effective teachers own
the learning of their classrooms.

school

counselors

ese specialists

science
teachers

career & technical media specialists
teachers music math teachers
teachers
foreign language
art teachers
teachers
psychologists

physical education teachers

agriculture
teachers

Every student deserves a great education.
Great teaching exists in a
classroom when the following
behaviors are observed:
a

students take the lead in their
learning and demonstrate
high-quality student work

a

students respect and value
instructional time

a

students realize that quality effort
is expected and recognized
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diverse educators
for diverse schools
We are a district of choice. We offer a
wide variety of teaching opportunities
from kindergarten to postsecondary.

As a district, we strive to build
diversity among our
teaching workforce.

Bridging the Diversity Gap
0.22%
Indian

White
68%
.
3
7

Magnet Programs
I.B. and Collegiate Academics
Renaissance and Focus Schools
Technical Colleges
Adult and Community Schools
Career Centers

1.41%
Asian

Exceptional Centers

11.62%
His
pa
nic
4.08%

Asian

33.78%
White

5.57
Multi- %
Racial

lack
%B
.09
13

0.23%
Indian

VPK

21.00%
Black
35.34%
Hispanic

STUDENTS
TEACHERS

We celebrate the incredible diversity in our schools.
Join our community of educators and administrators
who are empowered to provide meaningful,
innovative, and engaging lessons for all students.

Enjoy a long, Rewarding career
Teaching in HCPS is a satisfying and rewarding career that
provides the opportunity to influence and shape lives.
It is also a chance to share your valuable knowledge,
understanding, and experience with future generations.
HCPS offers a competitive starting salary, and boardpaid benefits which include medical, basic life insurance,
and participation in the Florida Retirement System.
In addition to a compensation system that rewards teachers
who have a positive influence on student achievement,
our teachers are able to direct their own professional path,
unlocking additional earning potential along the way.
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Are you

Ready

to prepare
students

for Life?
We are looking for
teachers who can:
LEAD. Impact your students by helping develop skills
they need to compete in a challenging global market.

INSPIRE. Use your imagination and ingenuity to bring
your class to life in ways students will always remember.

EDUCATE. Go beyond teaching rote facts and share

your knowledge with an engaged and focused audience.

1
Steps to Apply:

Visit www.teachintampa.com
2
Click the green “Apply”
3 button
Speak with a recruiter today

813-840-7167

teacher.recruitment@sdhc.k12.fl.us

Follow Us @TeachinTampa

Are You

Ready?

813-840-7167

Join a supportive,
diverse team of
educators in a
rewarding career,
focused on preparing
students for life.

teacher.recruitment@sdhc.k12.fl.us

The School District of Hillsborough County does not discriminate nor tolerate harassment on the basis of race, color, ethnicity, national origin, religion, gender,
gender identity, sexual orientation, age, disability, marital status, genetic information or pregnancy in its educational programs, services or activities, or in its hiring
or employment practices; and it will take immediate action to eliminate such harassment, prevent its recurrence, and address its effects. The district also provides
equal access to its facilities to the Boy Scouts and other patriotic youth groups, as required by the Boy Scouts of America Equal Access Act.
The following person has been designated to handle inquiries regarding the non-discrimination policies: Dr. Pansy Houghton, Executive Officer, HR Compliance,
Division of Human Resources, 901 East Kennedy Boulevard, Tampa, FL 33602
(813) 272-4000 • pansy.houghton@sdhc.k12.fl..us

Follow Us @TeachinTampa

